REGIONAL INFORMATION OFFICES 


The U.S. Department of ‘Labor operates through 10 regional offices located in major 
cities dcross the country. If you want a local angle on a news or feature story provided 
through this service--or have a direct news inquiry--you may contact one.of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 
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APPRENTICESHIP PROGRAM TO BE EXPANDED 
BY ELECTRICAL CONTRACTORS 





WASHINGTON -- The Associated Independent Electrical Contractors of America 
(AIECA) will promote and develop new apprenticeship programs under an $86,000 


contract renewal, Assistant Secretary of Labor Ernest G. Green has announced. 


AIECA members will establish new programs in 27 areas in 13 states where 
population figures indicate current or future demands for craftworkers in the 
electrical field are not being met. Current estimates indicate that only one 


apprenticeship graduate will be available to fill each three openinas for such 


jobs between now and 1985. 


The AEICA staff will work with local AIECA members and chambers of cormerce 
to provide technical assistance to local and state groups working on or interested 


in developing apprenticeship programs in the electrical field. 


Private Industry Councils (PICs) created by the Comprehensive Employment and 


Training Act's (CETA) Private Sector Initiative Program (PSIP) will be asked to 


help launch the, new programs. 


A project goal is to encourage participation by local high schools, vocational 


and technical centers, and junior colleges in developing pathways into apprentice- 


ship for their students 


The contract is funded through June 30, 1980, under Title III of CETA which 


is administered by the department's Employment and Training Administration (ETA). 


(more) 
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For further information about the contract, contact: John Portwood, AIECA 
, , 


19nN) 


N. Watson Rd., Suite 201, Arlington, Tex., 76011, telephone 817-604-8121; 


or Mike Thompkirs, ETA Office of National Programs, telephone 202-376-7136. 


Programs will be developed in the following cities: 


California 


San Diego 
San Francisco 


Colorado 


Colorado Springs 
Pueblo 


Illinois 
Chicago 


Louisiana 
Baton Rouge 
Lake Charles 
Shreveport 


Michigan 
Detroit 


Mississippi 
Jackson 


New Jersey 
Jersey City 
Trenton 


New Mexico 
Albuquerque 
Sante Fe 


New York 

Rochester 
Syracuse 

Utica 


Ohio 
Cincinnati 
Columbus 
Youngs town 


Pennsylvania 
Erie 
Philadelphia 
Pittsburgh 


Utah 
Salt Lake City 
Provo 


Virginia 
Northern Virginia 
Richmond 
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LABORERS' UNION TO HELP TRAIN 
1,000 DISADVANTAGED PERSONS 


WASHINGTON -- About 1,000 jobless and economically disadvantaged persons in 


16 states will be trained on the job in concrete casting work under a $590,000 


laborers' union contract, Assistant Secretary of Labor Ernest G. Green has announced. 


The Laborers' International Union of North America, AFL-Ci0, agreed to its 
eleventh consecutive contract to encourage employers to provide instruction and 


develop jobs for 550 workers. 


An additional 450 training opportunities will be developed by Comprehensive 


Employment and Training Act (CETA) prime sponsors using funds from the Private 


Sector Initiative Program (PSIP) funded under Title VII of CETA. 

The employers will conduct on-the-job training projects in prestressed and 
precast concrete manufacturing and other related skills. 

Since March 1967, under ten previous contracts, the laborers' union has 
trained over 11,550 persons, all with employers who have collective bargaining 
agreements with the union. The new contract runs through July 31, 1980. 

The contract is funded under Title III of TA which is administered by the 
department's Employment and Training Admin 

The ETA defines as “economically disadvantaged" one who is: a client of a 
sheltered workshop; is confined to an institution: receiving community care; 
substantially handicapped: or is ¢ mber of a family receiving cash welfare 
payments or an annual income (for four tf betweer *,200 and $12,500 dependina 


on location and proara 
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For further information about the contract, contact either Marrion A. Parsons, 
Laborers’ International Union of North America, 905 16th St., N.W., Washington, 
D.C. 20006, telephone (202) 638-5220, or Margie M. Maith, ETA Office of National 
Programs, telephone (202) 376-7137. 

Cities where training will take place will be determined later by sub- 
contracts with individual employers. States which training will be provided 
include: 


ESTIMATED DISTRIBUTION OF 


State Industrial Construction 


Georgia -- 50 
New Mexico 25 50 
Nevada -- 25 
Washington oe bata 
Oregon 25 


Idaho oe 
Montana 25 
Wyoming 25 
Colorado 100 
California 100 


Wisconsin 75 
Indiana 25 
Arizona -- 
Illinois 
Michigan 
Nebraska 


GRAND TOTAL 
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LABOR DEPARTMENT GUIDE. MAKES IT EASIER 
TO SELECT AND FIND RIGHT JOB 


WASHINGTON -- A comprehensive guide for vocational counselors as well as 
job seekers to help them to explore career and occupational opprotunities has 
been produced by the U.S. Department of Labor. 

The 715-page Guide for Occupational Exploration (GOE) groups thousands 
of occupations available today by interests, abilities, and traits required for 
successful performance. 


The language of the guide is simple and nontechnical, intended for any reader's 


use, with or without counseling help. It is aimed at those planning careers, 


those who must or wish to change jobs, and at counselors or vocational advisers 


who assist others with career exploration and planning. 

It was developed by the United States Employment Service of the Labor Depart- 
ent's Employment and Training Administration to fill a critical and pervasive 
need: Many youths and other jobseekers are ill-prepared for effective job search 
because of a lack of knowledge about kinds of jobs to look for. It will also 
help those having difficulty in relating their interests, skills, and potentials 
to appropriate occupations. 

The information in the publication is organized into 12 interest areas, 66 


work groups, and 348 subgroups. 
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The interest areas represent the broad requirements of occupations as well 
as the vocational interests of individuals. The 12 interest areas are artistic, 
scientific, plants and animals, protective, mechanical, industrial, business 
detail, selling, accommodating, humanitarian, leading-influencing, and physical 
performing. 

Within each interest area are work groups--jobs suitable for exploration 
by those who have the particular interest. Each work group c atains descriptive 
information, a series of questions and answers about jobs in the work group, and 
a listing of jobs. Within each group, the jobs are of the same general type of 
work and require the same kinds of abilities of the worker. 

Within each work group, jobs are subgrouped to make it easier for the 
reader to distinguish among groups of jobs. 


Job-seeking applicants can study the guide at any of the 2,500 state Job 


Service offices. Counselors at these offices will make the guide available. 


Applicants can identify and explore areas in which they have the strongest 


interest, and find work groups--within those interests--that have job require- 


ments most closely related to their skills and potentials. 
Job Service counselors will also have the companion Job Selection Workbook 
which applicants can use and keep. The workbook provides step-by-step pro- 
cedures in exploring fields of work and occupations contained in the guide. It 
has a series of sheets for recording the results of each step in applying the guide 


information. 


For jobseekers not seeking counselor assistance, the Labor Department recommends 
five steps for best use of the GOE: (1) think about your interests; (2) select 
one or more work groups to explore; (3) explore the work groups you selected; 
(4) explore subgroups and specific occupations; an’ (5) get it all together and 


decide your best course of action. 
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The GCE takes its place alongside other well-known Labor Department sources 
of occupational information including the Occupational Outlook Handbook, the 
Occupational Outlook Quarterly, the Job Guide for Young Workers, Occupations 
in Demand at Job Service Offices, and the Dictionary of Occupational Titles. 

Sale of the GOE is scheduled for early September. It can be purchased 


for $11 from: Superintendent of Documents, U.S. Government Printing Office, 


Washington, D.C. 20402 (stock number 029-013-00080-2). 


Z # = 
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The federal government offers employers the opportunity to hire qualified 
workers and receive a tax break for it under the Targeted Jobs Tax Credit (TJTC). 
# # # 
The Revenue Act of 1978 gives employers a tax credit of as much as half of 
the first $6,000 in wages paid to workers during their first year on the job under the 
Targeted Jobs Tax Credit (TJTC), and as much as one-fourth of the first $6,000 in 
wages paid during the second year. 
# # # 
The Targeted Jobs Tax Credit (TJTC) is designed to give a tax break to 
employers hiring people who normally have trouble finding jobs. 


# # # 


All private sector employers in a trade or business are eligible to qualify 


for the Targeted Jobs Tax Credit (TJTC) by hiring individuals from one of seven target 
groups. 
# # # 
Employers can obtain certification for the Targeted Jobs Tax Credit (TJTC) 
for eligible workers already on their payrolls from the nearest Job Service office. 


# # # 
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